
BRIEFING

Keep a record of all safety education and include the date, discussion leader name, and a listing of all employees in attendance on the 
Attendance Register. This is one of a series of safety information guides. Use this as a framework for safety discussions within the workplace. 
It is a general description ONLY and does not carry the force of legal opinion. Visit SAFETY WORKSTM at www.clearpathmutual.com for 
additional FREE training, education, and awareness material. SAFETY WORKS, Work It! TM

PPE [PERSONAL PROTECTIVE EQUIPMENT]  

Personal protective equipment or PPE protects employees from serious workplace injuries or illnesses resulting 

from contact with chemical, radiological, physical, electrical, mechanical, or other workplace hazards.  

 

OSHA GUIDELINE

  OSHA requires employers to provide all the PPE required for employee safety. 

  Employees need training on how to use personal protective equipment.

  Employees must wear appropriate PPE on the job depending on the specific hazard. 

PPE GUIDELINES

  Remove PPE as soon as possible if penetrated by blood or OPIM.

  Always remove PPE before leaving the work area. 

  Wear PPE when resuscitating a patient.  

  Use mechanical emergency respiratory devices to avoid saliva and body fluids. 

 

PPE POINTERS

  PPE that is the wrong size, dirty, or damaged may not protect.

  Inspect PPE routinely before, during, and after use.

  Clean and maintain PPE properly and replace if damaged.

  Do not think PPE makes you invincible.  

  Unnecessary PPE can create hazards.

  Take the extra time and effort to put on PPE and wear it right.   

 

 
KNOW WHEN PPE IS REQUIRED, NECESSARY, AND BENEFICIAL FOR WORKING SAFELY



TOPIC           DATE 

TRAINER          TITLE

ATTENDANCE REGISTER
The BRIEFING or any safety discussion does not meet OSHA training requirement. Training must 

include testing or “proof” that employees comprehend and understand the material presented. OSHA 
recommends that employers keep a record of all safety and health training and education. Records 

provide evidence of the employer’s god faith and compliance with OSHA standards. Have all attending 
employees sign below and maintain a copy of this Briefing for your educational records.

ATTENDEE ATTENDEE


